LEWIS GEORGE STEVENSON, CFP
2 Crowe Court
Thorold, Ontario L2V5A2
Home: (905) 680-7549
Cell: (905) 329-0927
l-stevenson@donro.on.ca
http://ca.linkedin.com/pub/lewis-stevenson/17/2a8/26b
PROFESSIONAL PROFILE

· A Certified Financial Planner with 20 years of experience in the financial planning field, offering a wide range of services including retirement, estate, tax, insurance, and investment planning.

· Experienced with tax planning/preparation and estate planning with a demonstrated ability to help clients lower their tax burden while maximizing net worth and succession planning.  

CERTIFICATIONS & TRAINING
Marketing and Human Behaviour Training  


         

             

   November 1995
Mutual Life of Canada, St. Catharines, Ontario

3 year workplace program of training and education.  
Certified Financial Planner 





      
      

             June 2001
Registered with the Financial Planners Standard Council
Level III Coaching Certificate 








            April 2004
Ontario Soccer Association  
EDUCATION

Honours Bachelor of Business Economics 




      

            April 1991
Brock University, St. Catharines, Ontario
PROFESSIONAL EXPERIENCE
Certified Financial Planner and Compliance Officer                   


                        June 2001 - Present

Donro Financial Services, St. Catharines, Ontario  
Offering financial services in the areas of retirement needs analysis, income needs analysis, tax & estate planning, investment advice, pension and benefits consulting

· Provide financial advice and services to a portfolio over 250 clients on a daily basis by providing a comprehensive financial planning process to help them achieve desired goals; assessing current situation, determining goals, investigating relevant steps and products, and implementing the agreed-upon plan. 

· Assist clients by assessing their financial risk and providing a beneficial tax advantaged plan to meet their goals.  

· Ensure advisors meet standards set out by the Mutual Funds Dealers Association (MFDA) by monitoring the daily transactions of 5 advisors to ensure investments meet the “know your client” risk category and all proper procedures are being followed to protect the client from any abuse.  
· Meet monthly with advisors to review and provide updates on potential issues which ensures consistency of service.
Life Insurance Agent



 


             September 1992 – December 1999

Mutual Life of Canada (now Sun Life), St. Catharines, Ontario

· Sold life insurance, annuities, and mutual funds to individual and corporate clients, ensuring clients were protected from financial disaster by conducting insurance needs analysis and putting proper coverage in place.  

· Successfully marketed life insurance products by applying human behaviour training to understand client preferences resulting in increased productivity and sales as well as increased referrals. 

· Established a client base of over 500 by building a network through participation in community events/initiatives and creating a strong referral process.  
Business Owner 







                      May 1990 – September 1991

Country Hills Landscaping, Keswick, Ontario
Installed interlocking driveways, retaining walls, fences, decks and landscape gardening and design for over 100 clients.  
· Canvassed door-to-door to survey the landscaping needs of local residents which resulted in some initial clients and word-of-mouth advertising and referrals. 
· Provided clear and structured direction to employees which ensured high quality workmanship on all jobs and highly satisfied customers.    

· Established pricing model for all services and managed the annual operational budget which ensured costs were covered, profit was made, and invoices were paid in a timely manner.  
FACILITATION/TEACHING EXPERIENCE

Seminar Presenter 





     

              September 2006 - Present

Niagara College, Niagara-on-the-Lake, Ontario

Facilitate a retirement readiness seminar on an annual basis to approximately 20-30 members of the St. Lawrence Seaway, including both employees and spouses.  

· Facilitate formal presentations about retirement needs/risks and tax planning strategies, incorporating group discussion which provides a platform for questions and ensures content is relevant to the audience.  

· Conduct interactive case analysis which demonstrates relevant retirement outcomes and provides participants with an improved understanding for the retirement planning process prior to retirement age.

· Provide guidance about preparing financially for unexpected/unforeseen risks which improves individuals’ tax planning strategies.
Lecturer – Introduction to Corporate Finance 
(2P91)
      

         
             September 2007 – Present
− Personal Financial Planning (3P95)





September 2012 − Present
Brock University, St. Catharines, Ontario

· Prepare a structured course outline and lecture material based on textbook chapters, ensuring content meets the required curriculum and prepares students for senior level finance courses 

· Facilitate an open dialogue in the classroom setting for 50-70 students; incorporating PowerPoint, case studies, class discussion, and textbook problems which ensure concepts are understood and applied.  

· Prepare and administer case studies and pop quizzes in the class to help students understand the concepts and introduce realistic applications of the material while providing assessment of student understanding.  

· Develop, administer, and grade mid-term and final examinations, providing feedback to students when necessary to ensure their improvement/success in the course
Editing & Preparing Instructor’s and Solutions Manual for McGraw-Hill Publishing   May 2102 – Present  

· Prepare an Instructor’s and Solutions Manual for the 8th edition of Introduction to Corporate Finance text book for McGraw-Hill Publishing which is used by Brock Finance Department for course 2P91 and 3P93.
· Using the 9th US and 7th Canadian Edition of the text material, created an updated 8th Version of the Instructor’s and Solutions Manual, and solutions to the text Mini Case Studies at the end of each chapter .
VOLUNTEER/COMMUNITY SERVICE

Director 






           


                  October 2011 - Present

Girls Soccer Development, Club Roma, St. Catharines, Ontario

· Developing and promoting a soccer program that follows the Long-Term Development Plan set out by the OSA which will improve girls’ soccer in the region through the development of technically and tactically sound players, recruitment of qualified coaches, and promotion of scholarship opportunities.
Advisor  





                   



 September 2010 - Present
JDC Competition - Brock Finance Team
· Interview potential student participants and select a team to represent Brock University in a national competition based on prescribed criteria to ensure the most qualified and capable students are chosen.  
· Meet weekly with the team to help them with actual cases, review their work, observe their presentation skills, and provide feedback to ensure strong understanding of the material and effective presentation style.  
Assistant Coach 





        

           

  March - November 2011
Canadian Soccer League 2nd Division Men’s Team, St. Catharines, Ontario

· Designed practice plans with the head coach, teaching fundamental and tactical skills to players to improve their success in the sport at a high level.  
· Provided players with guidance on the technique and skill required for success by demonstrating the necessary skill or strategy as needed.
PERSONAL INTERESTS

· Hockey, golf, soccer, running, biking and weight training.    
